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Abstract: Quality compulsory education plays a crucial role in the development of rural areas in China.
The key to quality education is to motivate teachers and guarantee their welfare and interests. The study is
based on a survey of 216 schools in rural areas involving 350 math teachers and 10 768 students to examine
the effect of performance incentive on education quality. In a randomized intervention trial 237 mathematics
teachers and 7 357 students in the sixth grade participated in the first investigation and 113 mathematics
teachers and 3 411 students of the fifth grade participated in the second investigation. The findings show that
percentile incentives based on increased students’ performance help to encourage teachers to improve their
teaching performance. Their students’ academic performance was increased by 0. 10 to 0. 15 standard devia—
tion and below-average students show remarkable improvement. The results suggest the percentile incentives
based on students’ academic performance effectively promote performance of all students. Finally we put for—
ward strategies to improve teacher performance by percentile incentives which is expected to encourage teach—
ers to address the learning needs of all students.

Keywords: Northwest rural area; performance pay; experimental research

Phenomenon of Disciplinization Impulsion in Higher Education

YAO Yiran
( College of Arts Jinan University Guangzhou 510632 China)

Abstract: Disciplinization impulsion refers to the courses or programs driven by impulsion and appeal
seeking to be recognized as independent disciplines. The impulsion may result from the instinct of organiza—
tional expansion and professionals’ sense of belonging in the field. On the other hand it is incurred by the
administrative characteristics of China’ s higher education system. Under the relatively rigid system disciplin—
ization impulsion even leads to the competition among colleges and universities for a higher level of higher ed—
ucation. In this context it is necessary to continue the reform and open policy and stick to the guiding spirit
of promoting sustainable development of higher education. In addition more effective measures should be in
place to reduce disciplinization impulsion and promote the healthy development of some weak and marginal
disciplines and programs.

Keywords: disciplinization impulsion; disciplinization; higher education; reform
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